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Institute of Labor and Social Studies

The mainstream of the Institute’s activities entails scientific research. Its pri-
mary fields of study encompass questions of labor, collective employment rela-
tions, and social policy. Institute of Labor and Social Studies research is in
the vanguard in such realms as the effectiveness of labor market instruments,
work motivation and appraisal systems, poverty and ways of countering it, and
new social security systems. The Institute’s approach to such topics is interdis-
ciplinary in nature. The studies serve state, central and local government, as
well as economic entities and nongovernmental organizations. Many interna-
tional research projects are also undertaken. The Institute maintains contacts
with scientific centers and communities at home and abroad (Germany, Japan,
the Czech Republic, France, Italy, Hungary, and Lithuania). It is also entered
in the European Commission’s Central Register of Consultants.

The many domestic and international conferences are an important form
of scientific and research activity. In addition to scientific research, the Insti-
tute is also involved in publishing. The product of these efforts includes pub-
lisher’s series such as Studia i Monografie [Studies and monographs],
Ekspertyzy — Informacje [Expert reports — information], Raporty [Reports],
Materialy 7 Zagranicy [Materials from abroad], and Working Papers, as well as
such journals as Polityka Spoteczna [Social policyl, and Humanizacja Pracy.
Zarzgdzanie Zasobami Ludzkini [Humanizing labor: Human resource manage-
ment].

A significant current in the work of the Institute of Labor and Social
Studies is education in the form of post—graduate studies and courses in such
tields as labor law, social security, compensation systems, work resource man-
agement, and the effects of Poland’s integration with the European Union on
the labor market and social policy.

The wealth of the Institute’s achievements has been acknowledged in
the awarding of the 1st Category in a ranking conducted by the Committee for
Scientific Research.

The Institute is also empowered to grant doctoral degrees in economic
studies. It strictly collaborates with economic practice in order to disseminate
know how and interesting experiences, inspire creative quests, and support im-
plementation processes. Such cooperation takes on the form of expert’s re-
ports, advisory services, seminars, and joint ventures such as the “21st Century
Personnel” Initiative. That Initiative includes both scientific institutions and
economic ones, as well as the media and professional organizations (BCC,
EXBUD SA, INFOR, Institute of Labor and Social Studies, the Polish Foun-
dation for Staff Promotion, and the Polish Association for Staff Management,
Cap Gemini, and Ernst & Young).

The Institute is the organizer of:

“Human Resource Management Leader” national competition, un-
der the auspice of the Deputy Prime Minister for the Economy and the Deputy
Prime Minister for Social Affairs;

“Young People for Themselves” — a competition for the best program
fighting unemployment among young people;

A competition for the best master’s and doctoral theses, under
the auspices of the Ministry of Labor and Social Policy.



